PROPOSAL FOR ANNUAL PROGRAM REVIEW TOOLS: GRIFFITH STRATEGIC INITIATIVES IN THE CURRICULUM
This tool has been designed to identify the degree to which the curriculum of a program reflects the strategic directions of Griffith University

PROGRAM REVIEW OF WORK INTEGRATED LEARNING
· Work-integrated learning is the term used to describe educational activities that integrate theoretical learning with its application in the workplace. These educational activities should provide a meaningful experience of the workplace application that is intentional, organised and recognised by the institution, in order to secure learning outcomes for the student that are both transferable and applied. 
Please use the following RATING SCALE
(by placing an X in the relevant box)
	0
	1
	2
	3

	No significant elements in any core courses nor electives within the program content relating to this aspect of WIL 
	Equivalence of one core course has significant content relating to this aspect of WIL or one or more elective courses are devoted to this aspect of WIL
	Equivalence of two or three core courses contain significant content relating to this aspect of WIL
	Equivalence of at least four core courses have significant content relating to this aspect of WIL or one or more compulsory core courses in the program is devoted to this aspect of WIL


Note: a course as defined here must be equivalent to at least 10 credit points

Significant content is defined as at least 4 hours of student participation in class or out of class time.
In determining equivalence, hours of content may be summed across core courses.

	Program Code: 
	Program Title:  
	Campus/es: 

	Program Convenor: 


	Work Integrated Learning
	Rating of Current Situation - To What Extent is it Happening in the Program?
	Justification of Rating
(List Courses that include this content)
Give Examples of What’s Happening
	Any Future Plans in This Area?

	· Work/Professional Experience-based, where the learning is in context with the student spending an appropriate period of time (for the mode of learning/WIL) in the work/professional environment
	   0       1        2       3

     
	
	

	· Work/Professional Experience-based where the learning involves being engaged with workplace institutions, individuals or issues (either real, virtual or through case studies) or people coming from industry into the course
	   0       1        2       3

     
	
	

	· Relevant: the activity is related to the student's area of academic study and, secondarily, to the student's career aspirations.  Activities have definable academic underpinnings, and clear linkages with/to the knowledge/skill base of the qualification/education Program
	   0       1        2       3

     
	
	

	· Productive:- the student does 'real work' that has a social/economic value or definable benefit to the employer/placement/community, and can be measured by either outcomes or assessment
	   0       1        2       3

     
	
	

	· Structured:- the academic and placement of the WIL experience is monitored, supervised, directed and assessed
	   0       1        2       3

     
	
	

	· Assessable:- Assessment of the WIL activity is linked to formal course credit and to the learning objectives of the course
	  0       1        2       3

     
	
	

	· WIL is defined as program content that includes a work/professional experience plus all the criteria listed above for Relevant, Productive, Structured and Assessable. Please give a rating for program content that meets this FULL WIL CRITERION
	   0       1        2       3

     
	
	

	Please tell us about any other strategies or aspects of your program that contributes to work integrated learning
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